
THE HIGH-PAYING CAREER REPORT
Income • Education • Training • Debt • Licensing • Time

A practical comparison of elite medical career paths and the
financial-services profession.

Before you spend years preparing for your next career, compare the
entire journey - not just the paycheck.

high-paying-jobs.com
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THE QUESTION BEHIND THIS REPORT
What does a high-paying career really cost in years, education, debt
and delayed earning power?

America offers extraordinary professions capable of producing extraordinary incomes. But salary rankings

show only one side of the story. A serious career decision should also consider the length of the preparation

period, education requirements, licensing, debt exposure, personal sacrifice, and how quickly you can begin

developing professional experience.

THE CORE
QUESTION

How much education, time and debt are you willing to invest before you
have an opportunity to build substantial income?

• Medicine can be deeply rewarding for people called to clinical service.

• Financial services can offer a substantially shorter formal-education runway for certain entry roles.

• Neither path guarantees income, success or personal satisfaction.

• The goal of this guide is to help you compare the paths honestly and intelligently.

This report focuses on the contrast between highly compensated medical specialties and licensed

financial-services careers. It is educational, not a promise of employment or earnings.
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THE $215,000 QUESTION
When the destination is attractive, examine the price of the journey.

The Association of American Medical Colleges reports that the median amount of education debt for the

medical-school Class of 2025 was $215,000 among graduates with medical education debt. AAMC also

reports a median four-year cost of attendance for the Class of 2026 of approximately $297,745 at public
medical schools and $408,150 at private medical schools.

$215,000
MEDIAN MEDICAL EDUCATION DEBT - CLASS OF 2025

WHY THIS MATTERS
Debt can affect cash flow, lifestyle choices, family decisions, savings
capacity and the amount of flexibility available early in a career.

For someone committed to becoming a physician, the investment may be worthwhile. The lesson is not "avoid

medicine." The lesson is: know the full cost before you choose the path.

Source: Association of American Medical Colleges (AAMC), Medical Student Education: Debt, Costs, and Loan Repayment Fact Card,
2025.
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AMERICA'S HIGH-PAYING MEDICAL
CAREERS
The income can be exceptional - because the training and
responsibility can be exceptional too.

Occupation Current BLS wage snapshot / note

Pediatric surgeons $502,050 mean annual wage (May 2025)

Cardiologists $454,940 mean annual wage (May 2025)

Nurse anesthetists $248,320 mean annual wage (May 2025)

Radiologists Among the highest-compensated physician specialties

Anesthesiologists Among the highest-compensated physician specialties

Orthopedic surgeons Highly compensated surgical specialty

Oral & maxillofacial surgeons Advanced dental/surgical specialty

Emergency medicine physicians High-responsibility physician specialty

Dermatologists Highly compensated physician specialty

Pathologists Physician specialty requiring residency

Neurologists Physician specialty requiring residency

BLS May 2025 national estimates identify pediatric surgeons and cardiologists as the two highest-paying occupations overall by mean
annual wage. Compensation differs by specialty, geography, employer, schedule, experience and other factors.
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THE MEDICAL TRAINING TIMELINE
For many specialists, the path is measured in years - not weeks.

1
COLLEGE
Commonly 4 years of undergraduate study.

2
MEDICAL SCHOOL
Typically 4 years leading to an M.D. or D.O.

3
RESIDENCY
Often 3-7 years depending on specialty.

4
FELLOWSHIP
Additional specialty/subspecialty training may follow.

5
INDEPENDENT PRACTICE
Licensing, credentialing, board certification and continuing education remain important.

Depending on the specialty, a physician may spend roughly a decade or more after high school completing

undergraduate education, medical school and graduate medical training before reaching fully independent

specialty practice.
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TWO VERY DIFFERENT ENTRY BARRIERS
Compare formal education requirements before comparing income
potential.

Career factor Medical specialist path Insurance / financial-services entry

Bachelor education Generally part of the physician pathway
Not required for insurance sales-agent entry under
the typical BLS profile

Graduate professional
school

Medical school required for physicians Not required for insurance producer licensing

Residency Required for physicians No

Fellowship Required for some specialties No

Professional licensing Yes Yes - requirements vary by state/product/activity

Debt exposure Can be substantial
No comparable medical-school debt is inherent to
licensing

Business development Varies by setting Often central to success

Income guarantee No No

BLS identifies a high school diploma or equivalent as the typical entry-level education for insurance sales

agents. State licensing is still required, and employers or business models may impose additional

requirements.
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THE INSURANCE LICENSING PATH
A shorter formal runway does not mean a lower professional
standard.

• Choose the line(s) of authority appropriate to the work you intend to perform.

• Complete any state-required pre-licensing education.

• Pass the state licensing examination where required.

• Submit the license application, fees, fingerprints/background information where applicable.

• Complete carrier/company appointments and product training as required.

• Maintain continuing-education and renewal requirements.

IMPORTANT
Insurance licensing is state-specific. Requirements, fees, exam rules
and appointment procedures vary by state and product line.

The attraction is not that licensing is effortless. The attraction is that certain insurance careers can be entered

through focused professional licensing and training rather than years of graduate school.
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WHAT ABOUT SECURITIES?
The SIE can be an entry point - but it is not a license to conduct
securities business.

FINRA describes the Securities Industry Essentials (SIE) exam as an introductory examination for prospective

securities-industry professionals. The exam contains 75 questions and has a testing time of 1 hour 45
minutes.

SIE -> FIRM ASSOCIATION / SPONSORSHIP WHERE REQUIRED -> REPRESENTATIVE-LEVEL
QUALIFICATION EXAM -> REGISTRATION

A person may take the SIE without being associated with a FINRA member firm. However, passing the SIE
alone does not qualify someone to engage in securities business. Appropriate representative-level

qualification exams and firm association are required for registration.

EXAMPLE
A General Securities Representative registration involves the SIE plus
the Series 7 qualification exam, with the required member-firm
association/sponsorship.

Source: FINRA, Securities Industry Essentials (SIE) Exam and Qualification Exams.
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THE INCOME REALITY
High income is possible in financial services - but it is never
automatic.

According to BLS, insurance sales agents had median annual pay of $62,280 in 2025. That figure is a

national occupational median, not a ceiling and not a promise.

Financial-services compensation can vary dramatically according to role, licensing, market, experience,

production, clients, product mix, employer or independent-contractor structure, and the compensation plan.

LOWER BARRIER TO ENTRY DOES NOT MEAN LOWER STANDARD
FOR SUCCESS.

• Learn the products and regulations.

• Develop communication and discovery skills.

• Prospect consistently and ethically.

• Serve clients well enough to earn referrals and retention.

• Stay licensed, compliant and current.

• Build leadership and business-management skills if you pursue an entrepreneurial model.

No career path in this report is presented as guaranteed income. Financial services can reward performance,

but performance must be created.
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JOB THINKING VS. CAREER-BUILDING
THINKING
A powerful question is not only “What will I earn?” but “What can I
build?”

TRADITIONAL SALARY MODEL PERFORMANCE /
ENTREPRENEURIAL MODEL

Compensation is primarily tied to a defined role,

salary structure and employer progression.

Compensation may be tied to production, client

acquisition, renewals, leadership or other business

metrics, depending on the company and contract.

Predictability can be a major benefit. Variability can create both upside and risk.

The employer often owns the business

infrastructure.

Some models may offer opportunities to build a

practice, team or book of business, subject to

contract terms.

Always examine the actual contract. Ownership, renewals, vesting, chargebacks, expenses, supervision,

licensing obligations and team-building rights vary materially by organization.
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THE 10-YEAR QUESTION
Where could your skills, relationships and professional experience be
ten years from now?

Imagine two motivated people beginning today. One chooses a profession with years of required formal

education before independent specialty practice. The other enters a licensed, performance-driven profession

sooner and begins accumulating client-facing experience, industry knowledge, sales skill, leadership skill and

professional relationships.

NEITHER PERSON IS
GUARANTEED
SUCCESS

The comparison is about the structure of the path - not a prediction of
who will earn more.

• What will your education cost?

• When can you begin earning and gaining experience?

• How much debt could you carry?

• How much control do you want over your schedule and career development?

• Do you prefer a defined professional track or an entrepreneurial one?

• What type of work would you still be willing to do after the novelty wears off?

The best career is not simply the one with the highest advertised income. It is the one whose sacrifices,

responsibilities and opportunities fit the life you want to build.
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IS FINANCIAL SERVICES A FIT FOR YOU?
The entry barrier may be shorter, but success still demands
discipline.

Financial services may deserve a closer look if you are willing to:

• Study for and maintain professional licenses.

• Work with people and discuss important financial decisions.

• Prospect, follow up and develop relationships.

• Learn continuously as products, markets and regulations evolve.

• Accept variable compensation in roles where pay is production-based.

• Handle rejection without losing professionalism.

• Operate ethically and document recommendations appropriately.

• Build leadership skills if your goal includes developing a team or practice.

THIS PROBABLY ISN’T FOR YOU IF…
• You want guaranteed high income immediately.

• You are unwilling to study or obtain licenses.

• You do not want to prospect or communicate with clients.

• You expect success without consistent activity.

• You are uncomfortable with accountability, compliance or performance measurement.
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CAREER READINESS SELF-ASSESSMENT
Score each statement from 1 (not like me) to 5 (very much like me).

# Statement 1 2 3 4 5

1 I am willing to study for professional licenses. ■ ■ ■ ■ ■

2 I enjoy helping people make important decisions. ■ ■ ■ ■ ■

3 I can communicate clearly and listen carefully. ■ ■ ■ ■ ■

4 I am willing to prospect and follow up consistently. ■ ■ ■ ■ ■

5 I can handle rejection and keep moving. ■ ■ ■ ■ ■

6 I am motivated by performance-based opportunity. ■ ■ ■ ■ ■

7 I value flexibility and entrepreneurial potential. ■ ■ ■ ■ ■

8 I will follow compliance rules even when inconvenient. ■ ■ ■ ■ ■

9 I am willing to train continuously. ■ ■ ■ ■ ■

10 I want to build something larger than a paycheck. ■ ■ ■ ■ ■

40-50: Strong potential fit for an entrepreneurial financial-services environment.    30-39: Worth serious exploration.    Below 30: Identify
which requirements or work activities may not fit your preferences.
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YOUR NEXT MOVE
Don’t make a career decision from a headline. Investigate the
opportunity.

If this report has changed the way you think about high-paying careers, the next step is not to quit your job or

make a rushed decision. The next step is to learn how the financial-services profession actually works.

EXPLORE. COMPARE. DECIDE.

• Review the licensing requirements in your state.

• Learn the difference between employee, captive-agent and independent-contractor models.

• Ask how compensation, expenses, chargebacks, renewals and advancement work.

• Understand which products you would be authorized to discuss after licensing.

• Ask what training, supervision, mentorship and prospecting support are provided.

• Speak with active professionals - including people who succeeded and people who left.

POWERFUL CTA
Visit high-paying-jobs.com to explore the financial-services career path,
request more information and decide whether the opportunity deserves
a closer look.

DREAM BIG. EARN MORE. LIVE BETTER.
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SOURCES & IMPORTANT DISCLOSURES
Use verified information and compare current requirements before
acting.

• Association of American Medical Colleges (AAMC) - Medical Student Education: Debt, Costs, and Loan

Repayment Fact Card / “You Can Afford Medical School.” Median debt for the Class of 2025: $215,000;

Class of 2026 median four-year cost of attendance: $297,745 public / $408,150 private.

• U.S. Bureau of Labor Statistics (BLS) - May 2025 Occupational Employment and Wage Statistics.

Pediatric surgeons: $502,050 mean annual wage; cardiologists: $454,940; nurse anesthetists: $248,320.

• U.S. Bureau of Labor Statistics (BLS) - Occupational Outlook Handbook / occupational tables. Insurance

sales agents: high school diploma or equivalent as typical entry-level education; 2025 median pay $62,280.

• FINRA - Securities Industry Essentials (SIE) Exam and Qualification Exams. SIE: 75 questions, 1 hour 45

minutes; passing the SIE alone does not authorize securities business; appropriate qualification exam and

firm association are required for registration.

Important: Licensing, registration, sponsorship, education and continuing-education requirements vary by

state, role, product and activity. Compensation varies widely. Nothing in this report guarantees employment,

income, business ownership, licensing approval, investment performance or career success.

This guide is for career education and recruiting awareness only. Before acting, verify current requirements

with the relevant state insurance department, FINRA, employer, broker-dealer, registered investment adviser,

school or licensing authority.

high-paying-jobs.com



